b M

o Dtlag, oo wa f—>

Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SWAM VI VEKANAND CCOLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr. Kul deep Si ngh

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01972265914
Mobile no. 9817080018

Registered Email

svntarkwari @edi ffmail.com

Alternate Email

svnt ar kwari @ahoo. com

Address Village Takautta Bhattan Teh. Bhoranj
Di stt Ham rpur ( HP)

City/Town Ham r pur

State/UT H machal pradesh

Pincode

176045




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Neeru Bal a

Phone no/Alternate Phone no.

01972265914

Mobile no.

9817080018

Registered Email

svntarkwari @edi ffmail.com

Alternate Email

svnt ar kwari @ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. svntarkwari.com naac. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. svntarkwari.com academ c-
cal endar . php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
2 B 2.40 2010 04- Sep- 2010 03- Sep- 2015
6. Date of Establishment of IQAC 02- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Installation of CCTV
Camer as

26- Aug- 2017 250



http://www.svntarkwari.com/naac.php
http://www.svntarkwari.com/academic-calendar.php
http://www.svntarkwari.com/academic-calendar.php

Formati on of academ c 10-Jun- 2018 250
Cal endar 20
Enhancenent of Library 10-Jun- 2018 250
Books 20
Conti nues Meeting of 10-Jun- 2018 250
Al umi Associ ati on 20

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

. For inprovenent of the acadenm c and administrative performance of the college.

To enhance integration of

| CT in teaching/

| earning and pronote use of ICT. To

hel p in incul cating the awarness anpbng students regardi ng synbolic cl eaninness

t hrough nmaki ng col | aborations with the | ocal
anong wonen and to gui de them about taking noral
library Books 2. To prepare Progress Report of Different
Associ ation 4. To organi se Workshop for teaching non teaching staff
5. To nake awar eness anobng students about cleanliness.

of Al ummi
menbes.

civic bodi es about health hygi ene
education. 1. Enhancenent of
NAAC Criteria 3. Meeting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJkTVRjdkZucE9ubEI4VWRmOEVoc0E9PSIsInZhbHVlIjoiNW5RUDFMNFdQYUw2MGEyUm9vWEJseHF4aVg3UXlEK1lHWUVsQkQvWWREMzlnbkE2RGFxVlBXK2lHZVpnSVEzY2YxUUdOTVVHWmdsSWxWSHNVTG0ranlqM21jdURzR3B4K0EyN0NGTjl2cEk9IiwibWFjIjoiY2EyNjcxNjhlODIyNmY2NGQ2N2JmNDY4NzQ4MWNjMjk1MzZlMTUwYmYzY2YzMjNmOGI4NDEwMTg3MjFjZTZjYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtYdkg2ZWhiUVNVYmJLOXRXNTl1MVE9PSIsInZhbHVlIjoiUlgvNnVyOEV4TlVQWmlJTG1uMGdRQlEwcjBTWnE4WElvTFlVbjU1YnBUdGF1WUVzeHZSWjNyMjNxNTBUY2lKZnU4d2lrL3FVVUo1U2l0TThTekdnY3c9PSIsIm1hYyI6IjY4NGU5YTRmNTEyZTE4M2YzZTQ4YWM4NGFjNzRlYzBhNmUyZWNjZTgwMTFlM2NkMTU0NGExNDQ3ZDhhNDA5MzMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik8xcXRZclZlQ0VnczVFNHdNdEtTeHc9PSIsInZhbHVlIjoiTDh6UkZheGFqNUhtb2MxVDJrTmNYMG5JSFhDMk1yOUZEVWJCUys2b0xieDJ0Q1E5dWlDbGh0NWFVOXRYZlZXZ285UmJadE9vVit3aXVVY1JaMXVnbkE9PSIsIm1hYyI6IjRlZTJjYjc1NWI3ZTNiNGUzMWQ5ZDZjOTM5MDljYWIwNmFiMWU4NmY2MTg5Y2Q3MmIyNDNkMzk2Nzc1YjFhY2UiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Install ati on of CCTV Cameras

CCTV Caneras were installed in the

Cl assroons , Principal office , M Hall
, Corridor, Staff Room Library, ICT
Lab, and surroundi ng Areas

Formati on of Academ c Cal endar

M s.
academ ¢ Cal endar
new sessi on

Bar sha Chauhan prepared the
before starting of

Enhancenent of Books

Li brarian M. Rajinder Kumar Collects
the requirenents of Books fromthe

subj ect teachers and new books added to
the library

Conti nuous neetings of Al umi
Associ ati on

al umi are the val uable assets to the
institution various suggestion were

gi ven by association to the inprovenent
of academ ¢ and admi nistrative aspects

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 30- Sep- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Swam Vi vekanand Educational Society is
constituted in 2000 and started Swani

Vi vekanand Col | ege of Education for

B. Ed. Course with annual intake of 60
students admtted through HPU Entrance
test. The students are adnitted through
out Hinachal as well as outside as per
the Roster issued by the Govt. During
the year 2004 05 annual intake in B.Ed.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imp4Szl0WjBOV1FkWis5cmxjTHRCL2c9PSIsInZhbHVlIjoiZUNuNFFuNmFUeDN3ZW1TYmhqNFc0eHo5U040K1FPcUhSazlUODFnZFZJWFlyTnZGWThBcENsTHJUQ2Flc1lxV2dBcGNkYzNUTWw4RHE5Smt6L0VNOXc9PSIsIm1hYyI6IjI5NjY2Zjg1NzJhZDM3MGZhZjNhNjQ2ZTdlZDQzODU4NDNhNjgxYmZkOWZlOTNkZjRjNDFjMmM4NzU0NWM3MTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtNMzVCUzBnL3FTZWZFdG1XWmZpZUE9PSIsInZhbHVlIjoidzB3OFczejZlbi9Vd3RQbTNDck5jODJ6UUVhNVh6WXFnMFRxaXpmRWhYcjc1MEN6aG9WNHZ1bXh4SzhrcFM3dHRBbUhZU1ZRUDEwNFFPQkdjSnhKbEE9PSIsIm1hYyI6ImU5MGJlNDVjYmZhMGRkZDdiNThiZWFlOGVhYjVlMmYzYTk5MDZjMTNkMGYyMmE5ODA5MWM2NGZhYzBlNTEzY2EiLCJ0YWciOiIifQ==

Course was increased to 100 seats,
D.El . Ed. course with annual intake of
50 students was started in 200809.
During the Academ c Year 2008 09 the
annual intake was increased to 200
seats which was again reduced to 100
seats because of low influx of students
during the year 2015 16 on wards. M Ed.
Course was started during the year 2007
08 with annual intake of 25 students
whi ch was al so di scontinued during the
year 2015 16 being very | ow intake.
Managenent | nformation Systens are
essential in organizations today to aid
deci si on naking, and since
accessibility to data and information
is vital to the process, the college
has systens in place for the
collection, retrieval and coll ection of
data. Sone parts of this process are
done manual ly, but quite a bit of it
use conputerized systenms. Swam

Vi vekanand Col | ege of Education is well
equi pped with an information system

whi ch takes care of various activities
i ke Student Adm ssion, Student
registration, Fee details, Students
details, Generation of fee slips,
Students List, Library Managenent
System O fice nmanagenent, accounts and
student grievance redressal. Swam

Vi vekanand Col | ege of Education

mai ntains MS to support its academc
program and admi ni strative operations.
The Col |l ege seeks to ensure the
integrity of IT resources nade

avail able to the community to prevent
di sruption to academ ¢ and

adm ni strative requirenents. The
col l ege has a LAN t hrough which
students, teachers and supporting staff
can access the current data base of
students, their academ c performance as
al so ot her acadenic query. Information
Technol ogy resources refer to al
computers and comuni cation facilities,
service and resources including but not
limted to networking devices, enai
service, wreless devices and any
associ ated peripherals and software
that are owned, managed and mai nt ai ned
by Swam Vi vekanand Col | ege of
Education. The institute has WFi

enabl ed internet facilities for the
fast access to online resources. Al
Systens are networked and |inked.

Bi onmetric systemfor log in and | og out
of the enpl oyees. W have networked




CCTV canera installed in the
Principal’s cabin, Ofice and
surroundi ng areas, to provide a secure
arena. The coll ege website displays al
the courses and the nunber of seats.
Online Admi ssion including online
paynment facility. Online adm ssion is
made strictly on the basis of nerit.
Strict observance of CGovt. Rules and
nornms prescribed by the affiliating
Uni versity are followed. Adm ssions
process of B.Ed., D. El.Ed. are followed
under the norns of HP University Shima
and HPBOSE. The col |l ege website

di spl ays G map for Geographical
Informati on of the Coll ege, Acadenics
i nformation which includes faculty,

Di sciplinary rules, Notices and
circulars, B.Ed., D El.Ed. Syllabus,
Students results. Wbsite displays
elibrary, ejournal and various events
organi zed during academ c year.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Swam Vi vekanand Col | ege of Education affiliated to H nmachal Pradesh
University, Shima follows the curriculumset by the university. The curricul ar
aspects of the courses taught at Swam Vivekanand Col | ege of Education are
governed by Hi machal Pradesh University ordi nance and gui delines. The broad
vi sion and goals of the college are kept in mnd for the effective
i mpl ementation of the curriculum At the beginning of the academ c session,
departnental neetings are held in which overall course plan is being discussed
by the staff nmenbers with the head. Under this tentative acadenic and co-
academ c cal endars are prepared for effective inplenmentation of curricul um
Along with teachers, the students are nmade aware for the same. This tentative
schedul ing conmprises of all the curricular and co-curricul ar aspects of
academic year. Well organised orientation programme is headed by the
institutions to anare newy adnitted students regarding the B. Ed. Progranme,
its execution and different nmechanisns to be followed within it. Students are
al so i nfornmed about the specific time plan for each course under different
senmesters respectively by concerned subject-teacher. This plan nmakes students
and teachers both clear about the portion of curriculumto be executed within
the fixed tinme. These tine plans are al so preserved as docunentation in each
senester by subject teacher as teacher-diary. Along with the use of beneficia
traditi onal nethods of teaching, the college focuses nore on the use of snart
teachi ng nmethods and strategies |ike use of smart boards, power point
presentations, sem nars, debates, extenpore etc. These nethods and strategies
i nvol ve students actively in the process of teaching and |l earning. As |earning
resources college also provides facilities of internet. To provide quality
education, practical aspects of the course along with the theoretical part are
al so wel |l devel oped, executed and docunented by the college. For this, college
follows the systematised practice-teachi ng phases as m croteaching, sinulated




address the probl ens of

teachi ng, one nonth internship and four
H machal Pradesh University. College maintains al
t hese phases as per well
facilitate students with effective |earning as per
the transparent criterion-based assessnent practices having i nmedi ate feedback
mechani sm These practices conprise of class test (in different nodes),
house exani nati ons under two phases (term
I &termll), assignnments of different subjects (four for major subjects and
two for minor subjects) and different practica
prescribed by H nachal Pradesh University. Specific tinme-plan is scheduled to
| ow achi evers in academ cs by the nmeans of renedi al
i nstruction and of high-achievers in acadenics by the neans of advanced
t eachi ng. Anot her provision of assessnent
teachers in their respective subjects which is also transparent and havi ng
execution of curriculumand assessnent student’s

surprise test, quiz, debate, internal

fixed criteria. For better
attendance is one of the nmmjor aspects which is kept
along with other necessities.

social, cultural and noral

nonth internship as per schedul ed by
t he required docunents for
pl anned format and generate themwell in tinme. To
pace, the college follows

under different subject

is as internal assessment by subject

in mnd by the college

Students are also notivated and encouraged for
deeds by organi zing guest |ectures, seninars,

wor kshops,

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
Ni | 00

Focus on employ Skill
ability/entreprene  Development
urship
00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

00

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NI L

Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Art O Living

23/ 09/ 2017

250

Van- Mahot sav

28/ 08/ 2017

200

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5FMnRsaGNicHQ0dlc0YnpUSkRJUWc9PSIsInZhbHVlIjoiUml5VzlhNkpNaGxRaE5vWXdGRFNVUjBSVzc0c3pFMmt2VmZ6WXFqMUJodXNHYzMxVkF5TGoxMGVMMCs5dkJ2RkdiRVZlM1dudzV3TGU4TmN3L080d1pzb3B1MG9GL0pNU2xLQ1c3TW55NWM9IiwibWFjIjoiZGVhNmJhOGU1NWQ5YTE5ODQ5NDkyNWYzNjkyMzMxMzNjNmZmOWZlYThkM2IwNDBkNTc5ODhjODFhMDdmMjFjNSIsInRhZyI6IiJ9

BEd I nternshi p Progranme 100
(Four Mont h)

BEd I nternship Programe 100
(One Mont h))

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute have designed structured feedback questionnaire as per guidelines
of NAAC for all the stake holders obtains the feedback on regular interval.

| QAC anal yses the feedback on the paraneters enlisted bel ow for each

st akehol der. The Principal conducts SWOT/ SWOC anal ysis at the end of every year
to obtain feedback fromthe student teachers, Parents, Alumi and the faculty.
The col |l ege does have a fornmal systemto collect feedback from stakehol ders
regarding the curriculum The responsibility to collect the feedback is
assigned to a teaching staff nenber, who is in charge of the ‘' Feedback
Departnment’. A Proforma for feedback was prepared and nodified after receiving
suggestions fromteaching staff. The Principal of the college reviewed the
draft and it was finalized. The feedback obtained fromthe students, Parents,

Al ummi and teachers was taken into consideration while planning for the next
academ c year. Teacher educators provide self-appraisal report to the head of
the Institution at the end of academ c year. 1) students are encouraged to ask
difficulty in subjects so that it can be rectified and inprove the delivery of
the subject’s teacher. During the annual feedback of the subject as well as
subj ect teacher is taken through a structured questionnaire designed with focus
on every aspect of Teaching Learning Process and ot her admi nistrative process.
This feedback is used for overall inprovenent in all areas. In case of Teacher
with | ower feedback scores, he / she is being called by the Principa

instructed to inprove their performance and teaching paraneters. 2) Parents
feedback is also taken into consideration, Parents feedback anal ysis suggests
to inprove onto Placenent of the students, suggested to add sone new courses

Ii ke commodification skill devel opnent course or guest |ecture on comunication
skills.. I QAC decided to address the issue by signing nore Collaborations /MUs
with the schools. College works on their suggestion for overall devel opnent of
institute. 3) Institute always remains in touch with the alummi so that
suggestions can be gathered fromthem after conpletion of their respective
courses . To obtain the Alumi feedback, a questionnaire is floated anong the
alumi. The responses are anal yzed on the basis of different parameters which
hel ps to inplenent quality policy at institute level. It is observed fromthe
earlier feedback that alumi are quite satisfied with the infrastructura
facilities. The suggestions fromalumi nmainly focuses on to keep pace with the
ever changi ng technol ogy. | QAC planned an initiative for add-on/bridge courses.
Alummi interaction at departnent |evel across different events such as expert

| ectures, discussing school job scenario with current batches, organizi ng nock
interview etc are the benefits.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFveEJrZVlzVDBXWWp1UXNjTlZQd2c9PSIsInZhbHVlIjoiQWtDN3QzY3Z2NEFHanJkMFUwcnNqN0k2bmxSbngvZ1ZIdzJKWnpoVmVFc1BPZExzcnFPdWx4L2djejZ3NFJ0RE9JaXNreEtRS0Z0ajBGWXllMVJhR0VMZzZUWEhjZHlPSVJTM3dSZ0RrM0k9IiwibWFjIjoiYmZhNzRmZjFkOWM4ZWIzMGYxODAzZmMzZjkwODkwZDBhNGY2NWVhNDE2NzA1ZWFhOWM0Y2M1MmY4NDRhMzI0ZSIsInRhZyI6IiJ9

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd B. Ed. 100 100 100
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 100 0 18 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 18 2 2 0 0

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Swami Vivekanand College of Education has adopted a well defined mentoring policy for the overall
development and nurturing of the students. At the start of the academic year the staff members of the college are
assigned some students for mentoring keeping in mind the mentor: mentee ratio should not exceed more than
1:20. The mentor is assigned with some major responsibilities for the benefit of the students. A mentor can
always do more for the well being of the students. The responsibilities assigned and performed by the mentor are
(a)To maintain personal details of the students including their address, contact numbers, overall academic
performance and progress. It helps the faculty member (Mentor) in monitoring the academic growth of the
students. (b) To meet the group of students at least twice a month.(c)To counsel and motivate the students in all
academic matters-direct or indirect.(d)To contact the parents / guardians of the students in case of their
academic irregularities, behavioural changes, interpersonal relations, detrimental activities etc(e)Continuously
monitor, counsel, guide and motivate the students in all academic matters.(f)Advise students in their career
development/professional guidance.(g)Keep contact with the students even after the completion of the
course.(h)Maintain a detail progressive record of the student (i)Maintain a brief but clear record of all discussions
with students.(j)Keep the head of the institute informed in matters of leave or absence, official recommendation
etc.. In addition to this the mentor is keen to make the mentee a good citizen of India by enhancing the social
and moral values along-with his academic excellence The faculty monitors their progress and reports to teacher-
in-charge. This mentoring is for over all development of the students. Faculty member (Mentor) meets the
students frequently and discusses various issues including class room lectures, library performances,
participation of seminar / conferences and technical event, any academic difficulty faced and career
development. The students are advised by the mentor teachers to take up extra skill building programs
organised by the institution as well as to participate in the conferences and seminars held at various places. The
mentors make sure that overall development of the student including academic as well as professional is done to
the best level. Financial assistance if required by the students in the shape of education loan from any financing
institution or help in the shape of free books for whole of the session from Book Bank is also provided. Students



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRibmdKUCs5U3AzZG1VSTJjVXgrU3c9PSIsInZhbHVlIjoiYkJUOEhyY0tuSTBNTkhIeVBJV0RGRXgvQlE4alVHZlI1SThOM3pTUnpsekVmZjAySEk0MTQwR1BIWCtwRXFSdDMvTm1MeUpZajhWcWlNWGlNSTNkL2c9PSIsIm1hYyI6ImYyOWQxZWQwOTZlOTlmZGExZTk2ZDdhNTFmYzljMGRkODg2ZWQwNjQyZjA1ZjdiODQ4YjI2NzQyMjU5ZTcxYTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9WOEQzcklhdUlwcC9zWnVYdWplUUE9PSIsInZhbHVlIjoiWWhNNTJQWkpOVTFxR3dqNUQ3NFRsZG9wbGxnSS9oenVtNE9sc2xQcVR5ODBtRDRNMGV1UlFHdmhPak9oc1l0MGNCM2tFMUhKc2hEQjUxaEx6THdIOFE9PSIsIm1hYyI6ImYyMDRiZWM2NzBhZWEwYWFiM2UyZGY3Zjc0ODk4NGRlZGQ2YmIwZTg4YTE3ZTgwNmFlODk3M2ZmMTNmNjc1YjEiLCJ0YWciOiIifQ==

are encouraged by the mentors for participating in all types of extra curricular activities, cultural activities or
declamations. The mentors are maintaining records of the meetings with the mentees for all types of activities.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

100 18 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

18

0

0

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

00

4t h

30/ 06/ 2018

30/ 10/ 2018

BEd

00

3rd

30/ 01/ 2018

27/ 04/ 2018

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Swam Vi vekanand Col | ege of Education follows guidelines of HPU Shinma for
i nternal evaluation system For undergraduate prograns, the institute conducts
two house exams per senmester. The average narks of both exam nations are
considered for the internal assessnent. After conpletion of the house
exam nation, the faculty- nenbers eval uates the answer scripts and distribute
to the students for doubt clarifications or re-correction. Answer sheets are
shown to all the students for self evaluation and to discuss the answers.. The
faculty - nmenbers prepare the list of marks obtained by every student and
deposit with the in charge of the house exam nation commttee for consideration
at the time of Continuous Internal Evaluation Systemat the end of the Session
for marking final internal assessnent of the students. The system for marking
i nternal assessnment is displayed on the the notice board aand in the college
prospectus along with all the criteria for awarding marks. Reforms in the
Eval uati on process are (a) Awareness of evaluation and assessnent system (b)
Conducting tutorial classes to clarify doubts.(c) Surprise test Quiz are
conduct ed. (d) Regul ar conduct of group di scussions, sem nars and guest
| ectures.(e) Monitoring the inprovenent in slow | earner and encouraging the
advance | earners by review ng their performance. Faculty- nmenbers conducts
col l aborative |l earning practices, assignnments, renedi al / extended cl asses, and
study hours to evaluate students’ performance to get better results. Faculty-



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitUbjRLcUdLT3BtSWsxdWpXc3Axdmc9PSIsInZhbHVlIjoiTG04dWdzMEZqaE44bCtucWhVd3VGZFBXZFczMHM0Nlo5eVV1Qm1jMWRDS3p3bHZ4TmdoRUVNUjNTR3BNUm1TdVJHVlhBNGF6MTVzd3ROVGZiZGtSUnc9PSIsIm1hYyI6ImU3MTg4NmFjODQxMmY2OTMwMmI2YWZkMzcwNzMxMzQ5ZDY2MDI0Y2QyNTBlMjQ2NmIyZjhmZjU5YzJkM2EwZGYiLCJ0YWciOiIifQ==

menbers eval uates students growth by identifying assignnent topics and creating
question papers, Self Study Report problens, quizzes, presentations, teamwork
activities and sol ving previous year’s question papers. Question banks are
prepared by the faculty-nenbers every year and are placed in the library for
the use of the students. The distribution of weightage to the various
conponents of assessnent decided by the respective faculty and announced in the
class within the first fortnight of the senester and shared with the head of
the institution. Students’ performance is also eval uated based on the
paraneters of Conmunication skills, use of nodern techniques, critical thinking
skills, problemsolving skills, ability to work in teans, and | eadership
qualities. House exans are taken twice in the senester. The criterion for
internal assessnent marks (10 marks for mnor subjects 20 marks for major
subj ects) is based on the university guidelines. Date sheet is displayed on the
coll ege notice board and circulated to the respective class roons. The details
of the evaluation process, regulations, curriculum and syllabus of all the
prograns are displayed on college website and notice board to nmaintain
transparency, M nimum attendance and passi ng marks requirenents for the
internal assessnent are conmunicated to the students during the orientation/

I nduction program which is held for newy admtted students. Periodic
instructions related to exam nations and eval uation received fromthe
university is pronptly communicated to the students through whats app groups/
Noti ce boards/ Morning assenbly. The circulars are read by faculty in the
cl assroons, and a copy of the sane is displayed on the notice board. The
eligibility criteria for the final examnations are nmade clear to students, and
the eval uation process is reviewed in staff neetings.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur institution is commtted to inpart effective , conprehensive education to
the trai nee-teachers of both the programi.e. B.Ed. and D.El.Ed. In this regard
it is pertinent and essential to prepare an academ c cal endar and adhere to it
inletter and spirit. Keeping in view the vision , mssion and val ues of our
institution our institution prepare the acadenic calendar in a very
conpr ehensi ve and pl anned way before the comrencenent of every academ c year.
The col |l ege devel op an academic calendar to draft a plan for the present
academ c session and tries to inplenment it with maximumefforts. It involves
curricular and co curricular both aspects of teaching and | earning process.
Total academ c days and all the vacations on acadenic cal endar is schedul ed by
the academ ¢ cal endar conmittee of the college with the guidance of the
principal, vice- principal and the chairperson of the conmttee. The nenbers of
the committee plays a vital role to pronote its ains and objectives properly.
It is also keep in nind that the regulations and norns which are introduced by
the Hi machal Pradesh University (HPU) Shima should be follow at the college
wi th regard during the preparation of academ c cal endar for the current
academ c year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. svntarkwari.com

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination



https://www.svntarkwari.com

0 BEd B. Ed. 99 99 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. svntarkwari.com

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 00 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill 00 0 00

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpUWEZ5ZXY1UkIvNkw1cDUrUjJGZVE9PSIsInZhbHVlIjoiNEpUUk5sMnQ2OVMxZWltTnFPaG5ydjZwMForTXJFZDJ3dmVxd0I0QjdZbmw0R1FGTGZ0L0JjMTFya1hQcGlFTjQ2ejk1Y05VYTNwL0llVE5LMGNHSDA3VjRRczM1U0tqa3Niamt3R3FTQjA9IiwibWFjIjoiYWIyZDY0MDdjYWU2MWFlZjgyMDUxYjNkMDY0MjUxMjI5MjY5Y2UzOTZmMmIxNTVkOTA4MmI3ODk5ZDUzYmRkMCIsInRhZyI6IiJ9
https://www.svntarkwari.com

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

00 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 00 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 00 00 Nill 0 0 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Nill 0 0 0 0
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Bl ood Donati on
Canp

Swan Vi vekanand
Col | ege of
Educati on, Tarkwar i

10

38

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpuYmRQQmx4RW5lWTh5ekhtQnhTOWc9PSIsInZhbHVlIjoiMHJQQTNuN1A3c0VYMi9lKys3K1pBdlRZcTg0eFZYVDNmUlF0Ry84SXlRNWN3WjFlK3BEckJGclBEK0U5OFRta20wM1hkTGlmQWh2UHFYZG5yNFpzSlE9PSIsIm1hYyI6IjQ5ZWM3OTg0OTk1NmVlMDBhNzU3NDRhY2QzZjhjNGExYjc0ZjgxY2Q1NTM1ZGRkNDY1NDI4ZTg4OThjYTRhZGYiLCJ0YWciOiIifQ==

Van Mahot sav Swarmi Van Mahot sav 10 200
Vi vekanand
Col | ege of
Educat i on
Ai ds Swani Ai ds 10 200
Awar eness Ral |y Vi vekanand Awar eness Ral |y
Col | ege of
Educati on
Wrl d Swarri Wrld 10 150
Envi ronnent Day Vi vekanand Envi ronnent Day
Col | ege of
Educati on
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship
Programme

Teachi ng
Practice

Govt.
School
( GSSS/ GHS)

10/ 08/ 2017

09/ 12/ 2017

98

View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added
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Canpus Area Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Semi nar Halls Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li vo Partially 1.0.0 2023
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8727 722317 86 15192 8813 737509
Books
760 50000 0 0 760 50000
Ref erence
Books
Jour nal s 10 0 0 0 10 0
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 35 40 0 0 5 0 2000 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 40 35 40 0 0 5 0 2000 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

00

N L
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NIL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
20000 16280 1100000 1005067

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ ¢ and
support facilities- |aboratory, library, sports conplex, conputers and
cl assroons etc. Swam Vivekanand Col | ege of Education has a set of established
procedures and policies for maintaining and utilizing physical, academ ¢ and
support facilities - laboratory, library, sports conplex, computers, classroons
etc. 1. Maintenance of library: For maintenance of library infra-structure and
facilities the library commttee and admnini strati on have been given the
responsibility to purchase, procure books, manuscripts and other materials, as
per the recommendati ons received fromthe teachi ng/ non-teaching staff. The
coll ege has a good stock of texts and references in its library. For enriching
of the library, the committee procures some good publications fromnational and
i nternational publishers. The library conmm ttee organi zes readi ng sessions and
competitions anong students and teachers, appeals to and organi zes students,
teachers, alumi, guardians to donate books. 2. The | aboratory equi pnent,
speci mens, and other necessary chem cals are purchased by the office of the
Princi pal and purchase comrittee as per the requirenents of the teaching staff.
3. Maintenance of the sports facilities: Teacher in charge of Physica
Education takes the responsibilities of the maintenance of the sport
facilities. The necessary goods and sports articles are purchased by the office
of the principal as per the reconmendati ons of the sport teacher and the
advi sor of the Student Union of the college. Periodically necessary steps have
taken by the parent body of the college to develop the sports activities in the
college. A pavilion has also been nade for the student within the canpus, so
that the students can enjoy the events of sports Meet, organized in the
coll ege. Sone of the sports items are kept in boys’'/girls’ comon roons and
i ssued to the students for use under the nonitoring of the Sports cum conmon
roomin charges. Students with excellence and achi evenents are publicly
felicitated and al so supported financially to the extent and are hourned in
annual function. 4. Miintenance of Conputers and IT facilities: Necessary IT
equi prents and conputers are ordered by the principal as per requiremts raised
by IT in charge. IT facilities are naintained by conputer skilled personnel of
the college and he also takes the responsibilities of periodic up-gradations of
the I T resources. There is an ICT incharge in the college which | ooks after the
mai nt enance of the conputers and facilities. One part-tine It expert is also
entrusted with use and mai ntenance of these facilities. 5. C assroom
facilities: The nai ntenance of classroons is a regular exercise and all the
roons are assigned to different part tinme workers for proper
mai nt emance/ cl eanl i ness/ upkeepnent. . The classroons are equi pped with proper
sitting arrangenents, electrical appliance, e- boards, black/white boards,
writing Chal ks etc. The LCD projectors are affixed in sone of the class roons
for deliberations through e- content.

https://www.svntarkwari.com

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://www.svntarkwari.com

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal 00 0 0
b) I nt ernati onal 00 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Art of living

23/ 09/ 2017

50

Swani Vi vekanand
Col | ege of
Educati on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
NI L 0 0 00 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education
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2017 23 B. Ed. Educati on GPG, Sar kag MA, M Sc.
hat, GPG
Hami r pur,
Ghunar wi n,
Bhor anj ,
Chaknoh

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Hi ndi Di vas Swam Vi vekanand 34
Col | ege of Educati on

Mehandi Conpetition Swam Vi vekanand 24
Col | ege of Education

Tal ent Devel opnent Swani Vi vekanand 30
Functi on Col | ege of Education

Chi | dren Day Swam Vi vekanand 40
Col | ege of Educati on

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl Nl Ni Tl 00 00
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Hi nmachal Pradesh Governnent has stopped students union elections in
col | eges, However, in our instittution we have nom nated one student from each
class to represent. The noni nated student of our college plays a proactive role
in institutional functioning and contributes significantly to students welfare.

The nom nated student acts as a bridge between the students and the

adm ni stration. He represents the students interests, concerns, and suggestions
to the managenent, ensuring that the students voice is heard and considered in

deci si on-maki ng processes. The events are organized by the institution in
consultation with the nomi nated students so that the interests of the various

students can be identified and harnessed by the institution to the best

possi bl e. These events enrich the overall |earning experience, pronote a sense

of comunity, and foster the holistic devel opnent of students. It procure
academ c support and nmentorship of the students. The peer mentorship prograns

are organised in the institution every year. The senior students gui de and
support newly entering students regarding their academ c journey which creates



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBLczEvK1VkdnJQZFJPSU9LME5pL3c9PSIsInZhbHVlIjoiRjlkU0FPOUFDOWVqOXMzYUh5dWJIeGE4VGdvOUxVaUxOZlRHNU9HRlo4OGVKY1pNODNQZW5GUnRiWjRrU2cvOHhqcGpmM1pML05XWUpRT0dPNEl6WUE9PSIsIm1hYyI6IjM5ZWQyM2NlZmNkM2M5YWIzYmU0M2NlNTY4YjE5ZWE4OWI1ZTA1NTgyYzk1YWE4N2RjNDU4MmFlZWVkNjNlMjIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldaQlRidFRiN3VpWEdxakk4dExwWWc9PSIsInZhbHVlIjoiZXUzYW9wWDNJVlFBbU9Xd1R6YzVwVUhib2tMYW1QcUxacmxZM3ZtWDB0dm52ZmtoNWtBOVl4UWw3NjNVWFY5NHNpcGpHTDZmSm5Xc21PaFV2eDFuc2d6Ly9aa3E5dERUUmVDSXhKMDdzc289IiwibWFjIjoiZmJmNjJhZTM1NmNiNmQyNDAzZWQzYWFmZmU4NWE1Y2QwYjAyYmY1ZGFjMTYyMWI2YmFlYmNkMzNhODk3NDRkZCIsInRhZyI6IiJ9

a conduci ve learning atnmosphere . It serves as a platformfor students to
address grievances and resol ve issues they mght face. The nom nated students
wor ks towards mai ntaining a harnmoni ous and i ncl usive canpus at nosphere. The
nom nated students actively initiates prograns and canpai gns for students
physical and nental well-being, such as health awareness sessions, stress
managenent wor kshops, and counseling services. Qur coll ege encourages students
to engage with the |ocal community through various outreach prograns, fostering
social responsibility and a sense of civic duty anong future educators. The
institution collects feedback from students, faculty, and facilitates, hel ping
the adm nistration to identify areas of inprovenent and inplenent necessary
changes. The institution works towards creating a nore inclusive canpus by
cel ebrating diversity, organizing events that showcase different cultures, and
fostering an environment of nmutual respect and understanding for all w thout
any discrimnation. The nom nated nenbers coll aborates with the teaching and
non-teaching staff to enhance the | earning experience and inprove the overal
institutional environment. In conclusion, the nom nated students of the
institution actively engage in various activities and initiatives to enhance
students academ c and personal growth. Through representation, organization,
support, and advocacy, they play a vital role in shaping a positive and
i nclusive |l earning environment while striving for the welfare and betternent of
all students. The conmittees are franed by the institution to facilitates and
hel p concern teacher in organizing various prograns. The committees are forned
for cultural as well as other activities in the college.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

120

5.4.3 — Alumni contribution during the year (in Rupees) :

15000

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Swami Vi vekanand Col | ege of Educati on enpl oys a Professional Managenent
approach. The Professional Managenent programme ainms to inplenent the concept
of innovation in academ ¢ and adnministrative matters. The practice of
decentralization has its own significance in managenent. It reflects policy
formul ati on, planning and adm nistration, and office adm nistrati on. Managenent
and adnministration are in charge of the quality initiative, which pronotes
education to all sections. The Coll ege enhance the quality at various |levels -
Managenent, Adm nistration, Governing Council, Principal, Vice-Principal, |QAC
Conmi ttee, Various Conmttees, Acadenmic Staff Welfare, Adm nistrative and Non
teaching Staff, Red R bbon Cub, all the stakehol ders involve in the
decentralization and participative nmanagenent and all are working together for
efficient functioning of the College. 1. Managenent: The Col |l ege pronotes a
culture of decentralization and participatory nmanagenent, involving all types




of stakehol ders in the decision-making process. The management teamis a firm
believer in decentralization and participatory managenent. The managenent
strives to provide the College with significant independence in all areas of
deci sion maki ng. 2. Adm nistration: The adm nistration ensures the snooth
functioning in all areas |ike Adm ssions, Account and Fi nance, Record Keepi ng,
Eval uati on and Supervision, and M ntenance. 3. Teaching Staff: Faculty strives
to maintain a positive relationship with students, faculty, and the comrunity.
The faculties carry out the policies and programin an accurate and
constructive nmanner. College faculty nmenbers represent ethics and participate
in professional ethics education. 4. Non Teaching Staff: In the adm nistration
non teaching staff plays crucial role in managi ng the day-to-day work. The
assigned to nonteaching staff is to neet and acconplish operational and
strategi c objectives. The top managenent gives the Principal and the acadenic
comrittee a lot of freedomand flexibility to lead all of the college academ c
activities. They neet on a regular basis and take the necessary steps to
fornmul ate and i nplenent the College strategic plan. As part of the Coll ege
quality inprovenent and quality initiative, the | QAC and ot her statutory
Committees are constantly working on quality inprovenent. At the start of each
academ c year, all faculty nenbers gather to discuss the snmooth operation of
the College. Several committees are formed, and responsibilities are assigned
to them The chairman of the conmmittee reports to the principal and |1 QAC on the
deci sions planning and inplenentation. They collect feedback fromall of the
Col | ege stakehol ders and take steps to inprove the situation as far as they are
able, as well as recommend further corrective action to managenent. The
Principal of theCollege is in charge of adm nistrative and academ c duti es.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nati on and Eval uati on The 1 QAC insists on conducting
eval uati on process throughout the year.
e The Col | ege adheres to the
regul ati ons, rules, procedure and
pattern provided by the University. The
Exam nati on Conmittee | ooks into the
matter in an objective and inparti al
manner through the well established
channel. ¢ The termexam nation is
conducted once in the senmester. At the
end of the senester, HP University
Shima took final exami nations under
strict surveillance.  Various tools
for the Conprehensive Eval uation are
used like witten test, Oral test,
bservation, Hone assignment, Analysis,
Group discussion, Quiz conpetition,
Sem nar etc. The online Exanination
fornms filled by the students accordi ng
to the dates given by H machal Pradesh
Uni versity Shinla

Admi ssi on of Students The institution is getting students
t hrough online counseling nethod in
which all the students are given equa




opportunity. The Col |l ege website,
prospectus and handbook contain
i nformati on about the Institution and
t he programres offered. ¢ The
prospectus that highlights the details
of B.Ed. programre prepared every year
and gives details of eligibility norms
for adm ssion. ¢ Students from near by
pl aces takes adm ssions in B.Ed.
Course. Therefore the coll ege nakes
efforts to give admi ssion to al
eligible students. To get admission, it
is mandatory for the students to
qualify B.Ed. entrance Test conducted
by H machal Pradesh University Shini a.
Thereafter, online counselling was
conducted by HPU. Then students are
provi ded counselling in selecting their
option about the colleges, And on the
basis of nerits colleges was allotted
to the students. The online adm ssion
procedure is followed by the students
according to the norns prescribed by
the HP University Shinma

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Col | ege has provi ded al
i nfrastructures which in turn provides
best physi cal anbience for the faculty
in terms of adequate library, ICT, etce
The mul ti purpose hall was built in the
campus and is used for Morning Prayer
and for conducting other cultura
activities. ¢« Open seating space for
boys and girls were devel oped. ¢ The
facilities provided for ICT based
teaching and learning in the coll ege
are mai ntai ned. The coll ege has | ush
green canpus w th ornanental |,
bot ani cal pl ants.

Curri cul um Devel opnent

The 1 QAC plays an inportant role in
the Quality Drive regarding the
curriculum < The teaching plan is
prepared in view the Principal and
Vi ce- Principal. Syllabus Conpletion
Reports are coll ected. The feedback
regardi ng trendi ng met hodol ogy and
content presentation is taken for the
students.

Teachi ng and Learni ng

Wth the notto ‘Al round personality
devel opment of the students, the | QAC
encour ages the innovative and creative

teaching |l earning process in an

integrated form e« Teachers deploy a
mul tiple teaching learning strategy for
ef fective delivering of the prescribed
syl | abus taken up for teaching course.
| CT based teachi ng net hods are adopt ed.
e The coll ege has provided facilities




Eval uati on

like the Internet, WFi, LCD
projectors, |aptops, software,
educational CDs, and Science

| aboratories with nodern equi pnents. e
Student’ s feedback is collected trough
TES (Teacher

enhance the | earning anong students.

by Students) to

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Nill

NI L

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nl NI L NI L Nill Ni Il 0 0
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 Nill Nill 00
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
18 18 6 6
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Study Leave, Casual Casual Leave, Medi cal Fee Concession , Book
Leave, Medical |eave and | eave, Maternity Leave, Bank for Poor Students




EPF Schemes | eave EPF Schenmes y Leave |,

Maternity Leave , Faculty Facul ty i nprovenent
i mprovenent Program for Program for Staff, EPF
Staff, EPF Facility, Loan | Facility, Loan Facility
Facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The statutory audit is conducted by qualified chartered accountants every year

in which fee collected is matched with the nunmber of students admitted and the

di screpancies if any are reported to the nmanagenent for corrective action. The

audi t ed bal ance sheet along with the audit report are filed with the office of

the registrar of the societies. The internal audit is conducted by any of the

menber of the society to reconcile fee received , expenses incurred and bank
accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
00

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ c No NI L No NI L
Admi ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

In the neetings of Parent -Teacher Association to support the academ c
envi ronment of the canpus followi ng agendas were taken: 1. A check on academ c
performance of the students. 2. Discussion on the feedback given by teachers to
the parents regarding their wards. 3. Discussion on the intellectual enrichnent
activities undertaken by the coll ege.

6.5.3 — Development programmes for support staff (at least three)

Interest free loan facility for non-teaching ¢ EPF for staff nenbers whose
salary is less than Rs.15000/-per nonth. ¢ Casual |eaves, earned | eaves
Medi cal | eaves etc.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Digital Library 2. Smart class roons 3. National Seninar

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No




d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 10/ 06/ 2018 10/ 06/ 2018 30/ 06/ 2018 10
Enhancenent
of Library
Books
2018 Cont i nuous 10/ 06/ 2018 10/ 06/ 2018 30/ 06/ 2018 10
Meeting with
Al ummi
Associ ati on

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L Ni |l Nill 0 0
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for |ift No 0
Ranp/ Rai | s No 0
Rest Roons No 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Nill Ni Tl Nill 00 00 00 Nill
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No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Date of publication

Follow up(max 100 words)

St akehol der s( Prospect us))

Title
Code of Conduct for 01/ 07/ 2017 Human val ues refer to
Vari ous t he basi c i nherent noral

inclinations towards
ki ndness, honesty,
loyalty, |ove, peace,
synpathy, truth etc. that
enhance fundanenta
goodness of human bei ngs
and society at |arge.
They are the val ues that
human bei ngs cherish and
hold i n comon,
consciously and
ot herwi se, in nost of the
pl aces and tines and
practice them Human
val ues help in
under st andi ng t he
attitude, notivation,
behavi or, and al so
i nfl uence one’s
per ception about the
wor |l d. They enable the
interpretation of “right
and wrong” and provide
the ways to understand
humans and or gani zati ons.
Human val ues and
prof essi onal ethics are
conpl enentary to each
ot her. Whereas human
val ues convey persona
conviction, ethics
descri be the accepted
principles and standards
of conduct about noral
duties and virtues as
applied to an
organi zati on. Codes of
prof essi onal ethics guide
t he stakehol ders of an
organi zati on about the
desirabl e and undesirabl e
acts related to the
prof essi on. The
under | yi ng phil osophy of
havi ng pr of essi onal
ethics is to nake people
foll ow a sound uniform
et hi cal conduct. The
success of an
institution’s m ssion and
vision is driven by val ue




based et hi cal behavi or of
its commtted faculty
nmenbers, officers, staff
and students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Art of living 19/ 09/ 2017 23/ 09/ 2017 50

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Ceanliness canpaign 2. Tree plantation 3. Canpus beautification 4. Use of
LEDs bul bs 5. Mintenance of drai nage system

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Best Practice : Mentor System Over the years, the nentoring systemin the
coll ege has energed as a strong response to nmeet the various needs of students
at the microcosnic level. It has been fully integrated as one of the core
practices of the institution. It has transfornmed from each nentor submtting
an annual report to nore structured interventions by the nentor teacher and
mai ntai ning records of these interventions. Each mentor is provided with a
mentor kit/file conprising of student academ c profile, career aspirations,
hobbi es, subject teacher information, termw se record of nentor plans,
reports, record of parent-teacher neetings, record of nonthly participation of
the students in co-curricular and extra-curricular activities and their
achi evenments. The nentor arranges for parents’ neetings once in each termto
di scuss about their wards performance, status of attendance and the academ c
progranms of the college. The nmentor nurtured and gui ded the students regardi ng
any issues that confronted them They inplenented separate intervention
prograns for the academically weak students and the advanced | earners in their
respective class. They provided gui dance and counselling to the students
regardi ng personal and acadeni c issues. Academ c counselling and career
counsel ling tasks were perforned by the nentors, particularly for students
aspiring for higher studies. They counselled students with
enot i onal / psychol ogi cal problens and those who needed expert gui dance were
referred to the counselling cell of the college. The nentor guided students
both, in co-curricular and extra-curricular activities notivating themto
becone nenbers of various foruns and fests organi zed by the college. The mentor
al so coll ected book reviews and assi gnnments of students of the respective class
each semester to inculcate reading habit and analytical abilities of the
students. bjectives of the Practice 1. The goal of a nentorship programis to
accel erate the personal and professional devel opnent of nentees. 2. This is
achi eved by providing nentees w th gui dance, advice and feedback from nentors
wi th nore experience than thenselves. 3. Prior to pursuing a nentoring
relationship, it is beneficial to ponder Conmm tnent, Dedication and clarity. 4.
To provide support and gui dance on teaching, research, and nentoring of
students. 5. To support the professional advancenent of the mentees by rel aying
experiences and know edge of nentors in the key perfornmance areas of teaching,
research and support service. 6. To address psychosocial issues of the nentees
for in tinme remedy and to avoid things deteriorate further. 7. To inprove the
study environnent by inproving rel ationships between teachers and their
students and nake the teaching nore effective. 8. The purpose of the exercise
is to assess skills, strengths, weaknesses and areas where devel opnent is
needed. 9. To identify achievable | earning goals. 10. The plan requires
followi ng things: 11. Declaring personal goal Mentor Duties 1. Each nentor is
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allotted a batch of students, as suggested by the Departnental Coordinator in
consultation with the Head of the Departnent. 2. Mentors should conduct at
| east four neetings per senester with the nentees. 3. Mentors shoul d take care
of the mentees batch for academ c interests and support themfor inprovenment.
4. Mentors shoul d encourage students for extracurricular activities within the
institute and at University as well as inter-University level. 5. Mentors
should interact with parents only in case of extrene situations. 6. Mentors
shoul d maintain records of all the neetings held with nentees/ parents. 7.
Ment ors shoul d update the record regularly in the formats supplied. 8. Mentors
shoul d provide information about possible financial assistance available to
mentees. 9. Every Departnent has to conduct an “QOpen House” once in an acadenic
year. 10. The record has to be handed over to the new nentor in case nentors
are changed. 11. Annual report in formof summary has to be prepared by each
Mentor and to be subnmitted to the Departnmental Coordi nator. Best Practice No.
2: creating environnment for research and presenting papers in semnars
Sem nars and wor kshops on research are circul ated anmong nunbers of the staff
fromtime to tinme . the principal hinself inspires and encourages the faculty
to participates in the sem nars and present papers there in. he also inforns
the staff about the facilities available in the college and further asks them
to ask for any other requirenments . Also the nenbers of the staff are inforned
that that TA/Da and del egate fees is provided to them Fromtine to tinme the
staff of Swam Vivekanand Col | ege of Education Presented papers in organizes
sem nar/wor kshops actively. Research environnment prevalent in the university
what it is not very common in the colleges in especially the coll ege which dont
have postgraduate teaching.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. svntarkwari.com

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

M ssion of the Swanm Vivekanand Col | ege of Education is to inbibe 4-Ds
. Dedication, Diligence, Dignity and Discrinm nation. 3-H Head, Heart and Hand.
3A: Ability, Aptitude and Achi evenent. 3C. Communi cation, Character and
Conmputer. In present scenario, when the val ues are degradi ng day by day, Swan
Vi vekananda Col | ege of Education give enphasis on val ue based educati on and
believes that it is vital for the success of society. The spirit of nutua
wor k, discipline, social responsibility towards community devel opment and
nation building is inculcated through curricular and co-curricular activities.
The Col | ege contributes towards wonen enpower nent by organi zi ng vari ous
activities. Prospective teachers learn |ife communication skills, get trained
for adopting healthy life styles, for the cause of wonen e.g. self defence
course, guest lecture on nensural hygiene etc. In addition to this teaching
process, all-round devel opnent, inprove the intellectual and reasoning
abilities of the students, College organizes a nunber of activities viz.
Debat e, Decl amation, Slogan witing, Rangoli neking, Poster making etc. in the
canpus. Students are notivated to participate intercollegiate, state and
national |evel conpetitions in different activities. Every year sports neet
arranged in the college for all round devel opnment of the students. Swam
Vi vekanad Col | ege of Education focuses to enrich know edge, research attitude
and skills in prospective teachers. Thus, the college al so organi zes coll ege
| evel as well as national |evel sem nars, workshops and synposiumto energizes
the thought process of the prospective teachers. Career counselling for
enpl oynent and hi gher education is also provided. The faculty nenbers of the
col | ege use innovative teaching technologies to inpart the quality education to
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the students. The college has fully W-Fi canpus and is well-equipped with

smart classroons. Schol arship facility is provided to the outstandi ng students.
Col | ege has a placenent cell with an objective to establish strong connection

wi t h nei ghbouring schools to ensure the enpl oynent for the students. The nature

care and environnmental awareness is being pronoted by the college and
initiatives are taken for making coll ege canmpus as a green and cl ean canpus.
The | ocation of the college gives a nostalgic feeling of devel opnent and
commitnent to the society to uplift the rural areas and bring it at par wth
the towns in terns of providing quality / noral education. Swam Vivekananda
Col I ege of Education has a |ong-standing reputation in the fields of acadenic/
prof essi onal /co-curricul ar/social activities.

Provide the weblink of the institution

https://ww. svntarkwari.com

8.Future Plans of Actions for Next Academic Year

Swam Vi vekanand Col | ege of Education has a clear vision to neet gl oba
standards of education by inparting world class education through skilled
manpower to make a significant contribution to the nation building, catering to
the need of the society by creating research oriented intellectual domain which
initiates, perpetuates values of humanity and achi evenent of excellence in
academ c field. Thus college believes in creating new frontiers of know edge for
devel opnment of a human and society noving on the follow ng future plans for the
next academi c session to reach the target: ¢ To organi ze Faculty devel opnent
programes on regul ar basis. ¢ Restructuring of inproved E-resources in the
college. « To develop Media centre in the college. « To pronote the staff and
students to go for start up projects under the seed noney projects of the
CGovernnent. e« To organi ze National Semi nar in Education. ¢ To strengthen
pl acement cell in order to ensure better student progression. ¢ To organize a
guest lecture series on various energing educational topics. ¢ College |Ievel
wor kshops on IPR and MS. ¢« To pronpte collaborations and MOU s. To pronpte uses
of Artificial Intelligence in the field of Educaion.



https://www.svntarkwari.com
http://www.tcpdf.org

